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Affiliations

Claremont McKenna College: Assistant Professor of Economics (2023-Present)

Education

UC Irvine: Ph.D. in Economics, 2023. M.A. in Economics, 2019. Fields: Labor and Public Economics.

Dissertation: “Essays in Empirical Labor and Public Economics”

Committee: Damon Clark (Chair), David Neumark, Matthew Freedman

UC San Diego: B.A. in Economics with Highest Distinction and summa cum laude, 2017.

Peer-Reviewed Publications

4. "Help Really Wanted? The Impact of Age Stereotypes in Job Ads on Applications from Older Work-
ers" (with Ian Burn, Daniel Ladd, and David Neumark), Forthcoming at The Journal of Labor Eco-
nomics Vol. 44 (4), October 2026.

Media Coverage: The Wall Street Journal, Forbes, Barron’s, MarketWatch

3. "Do Tuition Subsidies Raise Political Participation?" (with Igor Geyn), Forthcoming at The American
Economic Journal: Economic Policy, November 2025.

2. "Economic Distress and Electoral Consequences: Evidence from Appalachia" (Sole Author), The
Review of Economics and Statistics Vol. 106 (3), pg. 778-793, May 2024. [A. Kimball Romney
Award]

Media Coverage: The Boston Globe

1. "The Impact of Post-Admission Merit Scholarships on Enrollment Choices and Degree Attainment:
Evidence from Randomization" (Sole Author), The Economics of Education Review Vol. 84, 102221,
February 2022.

Working Papers

"Education and Partisanship" (Sole Author) [SOCAE 2022 Award]

Media Coverage: The Boston Globe, Marginal Revolution

"Nonresident Tuition and Human Capital Flows: Evidence from a Lottery" (Sole Author) [AEARCTR-
0013117] 2

nd Round Revise and Resubmit at The American Economic Journal: Economic Policy

"Rational Inattention and the Size of Government" (with Quinten Carney)

https://www.cmc.edu/academic/faculty/profile/daniel-firoozi
mailto:dfiroozi@cmc.edu
https://www.danielfiroozi.com/
https://www.journals.uchicago.edu/doi/10.1086/733492
https://www.journals.uchicago.edu/doi/10.1086/733492
https://www.ianburn.com/
https://scholar.google.com/citations?user=9r4w9jYAAAAJ&hl=en
https://www.economics.uci.edu/~dneumark/
https://www.wsj.com/articles/pro-take-what-is-that-job-ad-really-saying-fed-paper-looks-at-ageism-in-tight-labor-market-f45828e3?mod=hp_featst_pos2
https://www.forbes.com/sites/sheilacallaham/2022/09/26/new-research-shows-job-ads-deter-applicants-age-40-and-older/?sh=127686349ff1
https://www.barrons.com/articles/jobs-hiring-age-discrimination-51663170754
https://www.marketwatch.com/story/must-be-fit-and-active-or-digital-native-how-ageist-language-keeps-older-workers-out-11659365025
https://www.aeaweb.org/articles?id=10.1257/pol.20240422&&from=f
https://sites.google.com/site/igorgeyn/home?authuser=0
https://doi.org/10.1162/rest_a_01184
https://www.bostonglobe.com/2022/04/14/opinion/social-studies-democrats-distress-reconsidering-moneyball-power-tv/
https://doi.org/10.1016/j.econedurev.2021.102221
https://doi.org/10.1016/j.econedurev.2021.102221
https://www.danielfiroozi.com/workingpapers
https://www.bostonglobe.com/2022/11/09/opinion/social-studies-only-so-much-you-can-worry-about-liberals-college-discounts-oath-keeper-membership/
https://marginalrevolution.com/marginalrevolution/2022/11/wednesday-assorted-links-372.html
https://www.danielfiroozi.com/workingpapers
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Invited Submissions

2. "Machine Learning and Perceived Age Stereotypes in Job Ads: Evidence from an Experiment" (with
Ian Burn, Daniel Ladd, and David Neumark), The Journal of Pension Economics and Finance Vol.
22 (4), pg. 463-489, October 2023. [Peer-Reviewed]

1. "Age Discrimination and Age Stereotypes in Job Ads" (with Ian Burn, Daniel Ladd, and David
Neumark), Federal Reserve Bank of San Francisco Economic Letter, March 2023.

Works in Progress

Partisan Costs of Unfulfilled Student Loan Forgiveness (with Michael Span)

From Training to Employment: A Multi-Inquiry Study of Noncredit Workforce Training Programs
(with Di Xu, Benjamin Castleman, Catherine Finnegan, Betsy Tessler, Kelli Bird, and Sabrina Solanki)

Gossip and Gunpowder (Sole Author)

Teaching Experience

Claremont McKenna College

Professor, Economics of Education: Spring 2024, Spring 2025, Spring 2026

Professor, Intermediate Microeconomics: Fall 2023, Fall 2024, Fall 2025, Spring 2027

Summary of Student Evaluations (2023-2025; N = 152)
Category Firoozi Econ Avg. CMC Avg. Maximum
Learned a Great Deal 6.45 6.00 6.03 7.00

Course was Challenging 6.32 6.12 6.02 7.00

Instructor was Effective 6.57 5.81 5.96 7.00

Would Recommend Instructor 6.70 5.76 5.91 7.00

GPA 3.34 3.33 3.60 4.00

University of California, Irvine

TA, Masters Economics of Education, Fall 2019

TA, Economics of International Business, Spring 2019

TA, Introduction to American Government, Winter 2019 and Fall 2020

TA, Managerial Economics, Fall 2018

Summary of Student Evaluations (2018-2020; N = 338)
Rating Firoozi Econ TAs
Excellent 68.6% 25.3%
Very Good 18.6% 20.5%
More than Adequate 6.2% 20.0%
Adequate 5.0% 24.0%
Less than Adequate 0.6% 6.3%
Inadequate 0.6% 2.0%
Poor 0.3% 2.0%

https://doi.org/10.1017/S1474747222000270
https://www.ianburn.com/
https://scholar.google.com/citations?user=9r4w9jYAAAAJ&hl=en
https://www.economics.uci.edu/~dneumark/
https://www.frbsf.org/economic-research/publications/economic-letter/2023/march/age-discrimination-and-age-stereotypes-in-job-ads/
https://www.ianburn.com/
https://scholar.google.com/citations?user=9r4w9jYAAAAJ&hl=en
https://www.economics.uci.edu/~dneumark/
https://www.economics.uci.edu/~dneumark/
https://www.danielfiroozi.com/_files/ugd/4f3801_952a05b74be443e5b805c96d68fbf6cd.pdf
https://www.danielfiroozi.com/_files/ugd/4f3801_9b335a20060845b7ae0e5cbd5a9c4921.pdf
https://3593a15c-368a-4265-8f8d-deedd5c8fda2.filesusr.com/ugd/4f3801_3b3d0be5d724422cae3ec1a43382e140.pdf
https://3593a15c-368a-4265-8f8d-deedd5c8fda2.filesusr.com/ugd/4f3801_c7a00bf121dc44f590a81331f62c5d10.pdf
https://3593a15c-368a-4265-8f8d-deedd5c8fda2.filesusr.com/ugd/4f3801_4cf0832c7ccd4d0897b5b3750491aac6.pdf
https://3593a15c-368a-4265-8f8d-deedd5c8fda2.filesusr.com/ugd/4f3801_5677ffec2aa64d5ab8588f0ec92e3791.pdf
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Awards, Grants, and Fellowships

Student-Faculty Research Grant, Lowe Institute of Political Economy at Claremont McKenna (2025)

Seed Grant (with Michael Patrick Span), California Policy Lab (2024)

Learning and Impact Research Grant Co-PI ($120,000 Subaward), Ascendium Education Group (2024-8)

Student-Faculty Research Grant, Lowe Institute of Political Economy at Claremont McKenna (2024)

Oustanding Scholarship Award for Excellence in Research, UCI School of Social Sciences (2023)

SOCAE Best Paper Award, Southern California Graduate Conference in Applied Economics (2022)

Summer Graduate Fellowship (with Igor Geyn), California Policy Lab (2022)

Sheen T. Kassouf Fellowship for Excellence in Research, UCI Department of Economics (2022)

A. Kimball Romney Award for Excellence in Research, UCI School of Social Sciences (2021)

Summer Research Fellowship, UCI Department of Economics (2019, 2020)

Art DeVany Award for Best Poster, UCI Department of Economics (2019)

Merit Fellowship in Economics, UCI School of Social Sciences (2017–2018)

Diversity Recruitment Fellowship, UCI Department of Economics (2017)

Professional Service

Member, Claremont McKenna College Safety Committee (2025-present)

Faculty Advisor, Claremont Economic Association (2025-present)

Faculty Advisor, 5Cs Persian Student Association (2024-present)

Organizer, Claremont McKenna RDS Research Seminar (2024-2025)

Member, Claremont McKenna RDS Environmental Econ Faculty Search Committee (2024-2025)

Member, Claremont McKenna Student-Faculty Working Group (2024-2025)

Member, Claremont McKenna RDS Senior Thesis Honors Committee (2024-present)

Founder and Selection Committee, Forouz Firoozi Endowed Memorial Scholarship (2021-present)

Reviewer for: The American Economic Review, The Journal of Economic Behavior & Organization, Indus-
trial and Labor Relations Review, The Economics of Education Review (x2), Education Evaluation and Policy
Analysis, Industrial Relations

Conferences and Invited Presentations

2025: ASSA, APPAM (Discussant). 2024: SoCCAM, SoLE, APPAM. 2023: University of Delaware (Econ
Seminar), UC Merced (Econ Seminar), RAND Corporation, Louisiana State University (Econ Seminar),
Claremont McKenna College (Econ Seminar). 2022: San Diego State University (CHEPS Seminar), CSU
Long Beach (Econ Seminar), Southern California Graduate Conference in Applied Economics (UC San
Diego), Analysis Group. 2021: Southern California Graduate Conference in Applied Economics (UC Santa
Barbara), ITAM (Student Research Seminar). 2020: UC Irvine (School of Education EPSC Lab). 2019: UC
Irvine (Labor-Public Seminar).

https://sites.google.com/site/igorgeyn/home?authuser=0

