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Background 

The Alumni Steering Committee, a part of the 
President’s Initiative on Anti-Racism, 

requested that CMCAA conduct a study of 
the Black Experience at CMC by surveying 

and speaking with Black alumni.



Goal 

We seek to listen to and understand the collective 
experiences of CMC’s Black alumni. We want to 
gauge sentiment about their experience and their 
view of the College in order to learn how to best 

support that cohort moving forward. 

From the Alumni Steering Committee and DEI Ad Hoc Subcommittee



Topics 

•Post graduate 
experience 

•CMCAA 
•Time on campus 

•Personal   
experiences 

•CMC perceptions



Population 

•Black Alumni 
•Bachelor’s degree 
•Valid email address 
•Living 
•Active/receiving CMC emails



Response Rate 

78 / 433 = 18% 
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1. Class Year 

9

20 

24 

11 

7 

5 

2 

0 

2020>

2010-2019

2000-2009

1990-1999

1980-1989

1970-1979

1960-1969

<1960 

- - - significant differences



2. Gender 

Men, 38 
Women, 37

Non-binary, 
3 
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3. Recruitment of historically marginalized 
students, faculty, and staff is a CMC priority. 
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4. Senior leadership currently demonstrates a 
commitment to diversity and equity at CMC.* 

* Significant differences by class year



18 18 
24 

17 

1 

Extremely 
dissatisfied 

Somewhat 
dissatisfied 

Neither 
satisfied nor 
dissatisfied 

Somewhat 
satisfied 

Extremely 
satisfied 

5. What is your level of satisfaction with CMC 
communication of diversity and equity goals and 

progress?* 

* Significant differences by class year
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6. The Claremont McKenna College Alumni 
Association’s (CMCAA) practices, policies, and 
dialogue foster an inclusive, welcoming alumni 

community.* 

* Significant differences by class year
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7. The CMCAA’s programming promotes 
responsible leadership, strong role models for 

students, and sustained alumni engagement across a 
range of identities and experiences. 
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8. Please indicate the extent to which you 
experienced a sense of belonging or community 

while attending CMC. 
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9. During your time at CMC, about how often did 
you hear someone make an insensitive or 

disparaging remark about people of your racial 
and/or ethnic identity? 
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10. How often were you discriminated against or 
harassed at CMC because of your racial and/or 

ethnic identity? 



11. Discrimination or harassment 
Item Count 

Derogatory remarks 35 

Singled out as the "resident authority" 29 
Deliberately ignored, isolated, left out, or 
excluded 27 

Stared at 22 

Racial/ethnic profiling 22 

Received a poor grade because of a hostile 
classroom environment 14 
Graffiti or other forms of vandalism on 
campus 9 

Derogatory written comments 9 

Derogatory posts on social media 8 

Other forms of discrimination or 
harassment 8 

Intimidated/bullied 6 

Feared for your physical safety 5 

Threatened with physical violence 4 

Sexual assault/harassment 4 

Denied service or access to resources 2 

Derogatory phone calls 1 

Derogatory/unsolicited e-mails 1 

Fear for your family's safety 0 

Physical violence 0
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12. Was the source of the insensitive or disparaging 
remark or discrimination/harassment a member of the 

following group(s)? (Check all that apply) 



15. What one word or sentence would you 
use to describe your relationship to CMC?



16. What one change would you make in 
order to enhance the sense of community in 
the Alumni Association? 

• Affinity outreach and events 
“Increase transparency by providing meaningful opportunities for all 
alumni, particularly alumni of color, to take leadership roles, provide 
feedback, and connect with/support students, faculty, etc.” 

• Diversity, equity and engagement work 
“Demonstrated efforts of understanding and creating equal voice and 
space for diversity”



Closing the loop: Goal 

We seek to listen to and understand the 
collective experiences of CMC’s Black 

alumni. We want to gauge sentiment 
about their experience and their view of 
the College in order to learn how to best 

support that cohort moving forward.



Collective Experiences 
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8. Sense of belonging or community 
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9. Insensitive or disparaging remark 
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10. Discriminated against or harassed at CMC 



Views of CMC 

Differences by class years 
3.14 3.10 2.862.45 2.31 2.03 
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Before 2010 2010-2021



Support Moving Forward 

•Acknowledge perceptions and experiences 
•Create opportunities for Alumni of Color to 
connect with one another and CMC 

•“Follow through with commitments. Show 
representation.” 

•Actions should reflect that DEI is a priority
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