
SERVICE CENTER

Call toll-free at 1-866-EMERITI (1-866-363-7484)  
Monday through Friday, 8:00am to 8:00pm (ET) 

Enroll your dependents, designate your investment options

Begin or change your voluntary contributions.

Emeriti Specialists will answer your questions related to anything 
about the Program, including your health account and investments, 
health insurance options, and your reimbursement benefit.

WEBSITE WWW.EMERITIHEALTH.ORG

Third-party resources listed on reverse.

GET MORE INFORMATION5WAYS TO

Emeriti Retirement Health Solutions is pleased to offer you the Emeriti Program, a practical and comprehensive 

retiree health benefits solution for employees of colleges, universities, and other education-related nonprofit 

organizations.  The 3 core components of the Emeriti Program include:

Your Plan Highlights at a Glance

Key Features of the Emeriti Program

Emeriti Health Accounts - a tax-advantaged way to invest and accumulate assets exclusively to help 

meet future retiree medical expenses. Services provided by Fidelity Investments.

Emeriti Health Insurance Options - a specially designed health insurance program for retirees and their 

dependents that complements Medicare. Underwritten by Aetna Life Insurance Company and its affiliates.

Emeriti Reimbursement Benefit - an innovative, tax-free way to pay for other qualified out-of-pocket 

medical expenses.  Managed by a third-party administrator.  

You are receiving this information because your institution has adopted a retiree health plan that provides benefits 

through the Emeriti Program and you are eligible to participate in that plan.  Following are some specific elections 

about your institution’s plan.

You are a participant in the Emeriti Retiree Health Plan for Hastings College. Under the Plan, your spouse or 

domestic partner, dependent children, and dependent relatives-- as defined by IRS guidelines-- may also be 

eligible to receive benefits while you are receiving benefits and may continue to do so after you die.  About Your Plan

Your Employer’s Contributions

Your Ability to Make Employee Contributions

Your Eligibility for Emeriti Benefits You will be eligible for the Emeriti Health Insurance Plan Options and the Emeriti Reimbursement Benefit if you 

satisfy the criteria for Retirement Eligibility under the Plan. You have met these criteria if you have attained age 

55 while employed by the College with at least 10 years of continuous service, or, in the case of late hires, you 

attain age 65 with at least five years of credited service.  You also satisfy Retirement Eligibility if you become 

permanently disabled during active service and receive a disability determination letter from Social Security.

Having met the criteria for Retirement Eligibility, you will be able to enroll in the Emeriti Health Insurance 

following termination of service with the College, attaining age 65, and enrolling in Medicare Part A and B.  The 

insurance portion of the Plan is effective on January 1, 2010.  If your spouse or domestic partner is also age 65 or 

older and enrolled in Medicare Part A and B, he/she may also enroll when you do in the same Emeriti Health 

Insurance Plan Option you have elected.  If your spouse or domestic partner or eligible dependents are not 

Medicare-eligible, they can enroll in Emeriti’s pre-65 Health Insurance Plan Options when you enroll.  You will 

also be able to utilize the Emeriti Reimbursement Benefit to pay for any qualified out-of-pocket medical expenses, 

including other health insurance, after termination of employment with the College.  All of the Emeriti Health 

Account assets from both your Employer’s contributions and your own contributions can be used to pay for these 

benefits.

If you cease employment with the College without having met the criteria for Retirement Eligibility, you will not 

be able to enroll in the Emeriti Health Insurance Plan Options. With respect to tax-free use of the Health Account 

assets for retirement health expenses, you will have the right to use all of your own contributions and earnings, 

and any Employer contributions, starting at age 55, to pay for qualified out-of-pocket medical expenses, including 

other health insurance, through the Emeriti Reimbursement Benefit.  You may also continue to make personal, 

after-tax contributions into your Emeriti Health Account after you leave the College or even after you retire.  

Please read your summary plan description (SPD) for further details about special conditions allowing for early 

withdrawal of your Emeriti assets in the case of a terminal illness, a catastrophic health situation, or a de minimis 

account balance.   

Beginning on February 1, 2010 you can begin to make voluntary contributions to the Plan on a flat dollar basis 

each payroll period. The amount will be determined by you, and currently there are no limits on the amount you 

can contribute.  Your contributions will be made on an after-tax basis, but all contributions and earnings 

will accumulate and be paid out tax free for your retiree health insurance and other qualified medical expenses.

Effective February 1, 2010, your Employer will begin to make contributions for you when you reach age 40 and 

have completed 2 years of service with the College.  The College will cease making its contributions on the earliest 

of the following: the date the College has made 25 years of contributions to your account, the date you cease 

employment at the College, or at your death.  The amount of the contribution will be determined by the College.

Your institution is contributing to your Emeriti health account²,  a tax-

efficient savings vehicle that enables you to accumulate assets now, while 

you work, to help pay for medical expenses in retirement.

Attend a campus workshop and learn more about all the advantages of the 

Emeriti Program – an innovative retirement benefit that your institution has 

selected for its faculty and staff.

For more information please visit: www.emeritihealth.org.

Your institution is making a contribution on your behalf¹  

The Emeriti Program’s 

1  Employer contributions begin at a designated age, determined by your institution. 

2  This account is called a VEBA, which stands for Voluntary Employees’ Beneficiary Association.

 Core Components: 
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A small investment of time now could make make a big impact on your future.

Come to a Workshop
Date: Thursday, December 3rd        

Location: Human Resources        

Time: 2:00pm -3:30pm

Emeriti® Retirement Health Solutions, Fidelity Investments®, Acclaris Inc, and Aetna Life Insurance Company® are independent organizations and are not legally affiliated.

The Emeriti Health Accounts.  A tax-advantaged way for you to 

invest and accumulate assets exclusively to help you meet your future 

retiree medical expenses. Services provided by Fidelity Investments®.   

The Emeriti Health Insurance Plan Options. A specially-designed 

retiree health insurance program for you and your eligible dependents 

that builds on the foundation of Medicare. Insurance underwritten by 

Aetna Life Insurance Company®.  

The Emeriti Reimbursement Benefit. An innovative tax-free way 

for you to pay for other qualified out-of-pocket medical expenses.  

Administered by Acclaris Inc. 

EDUCATIONAL & 
INFORMATIONAL 
COMMUNICATIONS

Emeriti provides enrollment kits, 
newsletters, plan highlights, and other 
materials designed to help get you 
started with the Program and to keep 
you updated about Program changes 
and enhancements.

ATTEND CAMPUS
WORKSHOPS

Emeriti’s campus workshops are designed 
to provide you with details about the 
Program, including plan provisions. It is also 
a great opportunity for you to talk directly 
with an Emeriti representative.

PERIODIC 
CORRESPONDENCE

Emeriti, Fidelity, and Aetna (or 
HealthPartners) will send you 
information through the mail with 
important Health Account or 
insurance updates. 

The Emeriti web site contains information about each component of 
the program. Emeriti’s onlinepremium rate guide will help you determine 
your costs, and the Learning & Planning Center contains information 
about saving for retiree health care; Medicare updates; campus workshop 
materials; and participant publications, including newsletters.

You will also find up-to-date asset information about your Health 
Account and you can access information on Aetna’s drug formularies 
and network of health care providens and pharmacies.



The Emeriti Service Center. 1-866-EMERITI (1-866-363-7484)
Monday through Friday, 8:00am to 8:00pm (ET), 5:00am to 5:00pm (PT).

GET MORE INFORMATION

Third Party Resources

                           www.medicare.gov 

Access MEDICARE AND YOU 2010 from the 
Centers for Medicare and Medicaid Services. 
All information is free.

                                www.kff.org

The Kaiser Family Foundation, a leader in health 
policy and communications, is a nonprofit, private 
operating foundation focusing on the major health 
care issues facing the U.S. Kaiser acts as a non-
partisan source of facts, information, and analysis 
for policy makers, the media, the health care 
community, and the public. All information is free.

                                www.ebri.org

The mission of the Employee Benefit Research 
Institute (EBRI) is to contribute to, encourage, 
and to enhance the development of sound 
employee benefit programs and sound public 
policy through objective research and education. 
You will find research and education-related 
information pertaining to retiree health care on 
this web site. All information is free.

                                    www.irs.gov

The IRS web site provides detailed explanations of 
eligible dependents, and qualified medical expenses. 
The Emeriti web site also provides a general 
overview of these items.
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